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PROFESSIONAL VACANCY
University of California. Berkeley East Asian Library
Position:

Librarian for Chinese Collections and Reference Services

The Department:

The East Asian Library (EAL) houses more than 650,000 volumes
and receives 3,900 serial titles. It is the second-largest collection
of research materials in East Asian languages at any university
outside East Asia. It contains more than 300,000 volumes in
Chinese, subscriptions to 1,800 current serials and 74 newspapers,
and more than 1,000 videotapes in Chinese and Japanese. The
collection is strong in most fields of the humanities and social
sciences. Among the areas of particular strength are the holdings
on the People's Republic of China housed in the Center for
Chinese Studies Library. There is a large and distinguished
collection of Chinese rare books and 2,700 rubbings of Chinese
inscriptions on stone and bronze.

Responsibilities:

Under the general supervision of the Director of the East Asian
Library, the Librarian is responsible for enhancing the strength of
EAL's premodern Chinese holdings and for developing and
managing book, nonbook, and electronic materials relating to
China, including those of the Center for Chinese Studies Library;
monitors an annual acquisitions budget of more than $150,000;
coordinates collection development with the East Asian collections
of the Hoover Institution, Stanford University, and the various
campuses of the University of California system; nurtures exchange
relationships with institutions in Asia; attracts gifts of library
materials to the collection; is attentive to opportunities to acquire
important and unusual research materials such as Chinese data
bases for the collection; and works with the Library's Conservation
Department to preserve the collections. The Librarian identifies
projects and develops proposals for extramural funding to support
Chinese collections and services. The Librarian also has primary
reference-services and bibliographic-instruction responsibility for
Chinese materials; prepares orientation materials and exhibits; and
serves as liaison with faculty, students, and Main Library collectiondevelopment officers.
Librarians at the University of California are expected to contrib
ute to the profession beyond the requirements of the primary
assignment, through such activities as librarywide or University
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service, participation in professional associations, research, and
publication.
Qualifications:

MLS degree or Ph.D. in Chinese studies or comparable experience;
expert knowledge of Chinese including classical Chinese; extensive
knowledge of Chinese literature, history, and culture from ancient
times to the present, and thorough knowledge of western scholar
ship on China in general; advanced familiarity with Chinese
bibliographic and reference tools; knowledge of RLIN/OCLC CJK
and other on-line and new bibliographic techniques; knowledge of
publishing industries and book trade in China, Taiwan, and Hong
Kong; excellent organizational and interpersonal skills; and ability
to communicate effectively in written and spoken English and to
work effectively with library staff, faculty, and students. Some
ability in reading Japanese, French, and German desirable.

Salary:

Assistant or Associate Librarian, $28,668 - $41,160. Salary will be
based on the qualifications and previous experience of the candi
date selected to fill the position. Librarians at the University of
California are represented by an exclusive bargaining agent, the
American Federation of Teachers. This position is included in the
bargaining unit.

Application:

Applicants should apply in writing, including with their letter, a
complete statement of qualifications, a full resume of their
education and relevant experience, and the names, addresses and
phone numbers of three references who are knowledgeable about
their qualifications for this position.
Send application before December 15, 1993 to:
Janice H. Burrows
Director for Library Human Resources
447 The Library
University of California
Berkeley, CA 94720
FAX: 510-642-8675

The Library at the University of California, Berkeley is committed to the support and
encouragement of a multicultural environment and seeks candidates who can make positive
contributions in a context of ethnic and cultural diversity.
The University of California
is an
Equal Opportunity, Affirmative Action Employer
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Miyazaki International College (MIC). Miyazaki. Japan
Positions:

There are three positions available: Director of Library Services,
Assistant Director for Technical Services, and Assistant Director
for User Services.

Responsibilities:

A unique opportunity to provide leadership in the development of
an undergraduate library for a new, innovative, small (600 student)
Japanese four-year liberal arts college with an international faculty
and administration, emphasizing comparative social sciences and
humanities, and conducting instruction in English.

Description
Library:

The MIC library, whose collection will be primarily in English and
will include both print and nonprint materials, occupies three floors
of a new dedicated library building. The building also contains on
a fourth floor the offices of the library of an associated junior
college which maintains an 80,000-volume collection, primarily in
Japanese, in a connected building. The MIC library will play a
central role in an educational program of the four-year college,
which emphasizes critical and independent thinking, and stresses
active learning. The two- and four-year colleges may maintain
separate collections but should eventually combine and automate
certain administrative and technical services. The library seats 300,
has new computers running DOBIS/E, and will be connected to the
internet. It has a large acquisitions budget.

of the

Qualifications:

Director: M.L.S. from an ALA-accredited program, over five years
of experience in library administration, budgeting, policy develop
ment, and supervision (preferably in a four-year college setting).
Must be an educator, fully bilingual, and familiar with the curricu
lum and teaching implications, as well as the technical aspects, of
librarianship.
Assistant Director for Technical Services: M.L.S. from an ALAaccredited program, 3-5 years experience with OCLC or other
major bibliographic utilities, and fully bilingual.
Assistant Director for User Services: M.L.S. from an ALAaccredited program, 3-5 years experience in the development of
library collections and user services, preferably in a four-year
undergraduate setting. Bilingual preferred, but not required.
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All positions: Creativity, flexibility, enthusiasm, and commitment
to our international mission and to the concept of a college as a
learning community.
Salaries are very competitive; allowances for transportation and
moving are provided. Faculty housing is available. Appointments
are renewable, two-year contracts. A tenure system is under
development. Applications are welcomed from qualified citizens
of any country; the college will assist non-Japanese nationals to
obtain visas. The importance of the library is reflected in the
Director's membership on the college's senior policy advisory
committee. The Director (and, depending on background and
experience, the assistant directors) will have academic rank and be
members of the Faculty Council.
The positions are available immediately, and applications will be
reviewed as they are received. Letters of application, with a
current resume and the names of three references, should be sent
to:
Robert Birnbaum, Vice-President and Dean of Faculty-elect
Miyazaki International College
3112 Benjamin Building
University of Maryland
College Park, Maryland 20742
Direct telephone inquiries to (301) 405-5580, e-mail to rb68@umail.umd.edu, and fax communications to (301) 314-9506.
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